Std 3 Program Effectiveness Measure: Students & Graduates

Goal Student Goal:

Students & 1. The program must provide assurance that the educational needs of students are met.

Graduates Graduate Goal:
2. That graduates demonstrate at least the AHIMA entry-level curriculum competencies.
Student Target Outcome:

Target 1. 90% of the students will complete their academic plan as determined by the student and their academic advisor.

OLlRETTES Graduate Target Outcome:

u 1. 85% of the employers will rate all hired graduates at a 3 or higher on a 5-point scale for the minimum competencies for the role for which

they are hired on the employer survey sent by the program.
Student Steps to Achieve:

Steps to . i i .

. 1. Audit the student academic plan at each advisement encounter to ensure that each student is on track.

Achieve the .

Target Graduate Steps to Achl'eve: N . ' .
1. Agraduate survey is sent to graduates within 1 month of graduation. An annual employer survey is sent electronically to employers who

Outcome have hired a graduate. Empl tact information is abstracted from the returned graduat

ave hired a graduate. Employer contact information is abstracted from the returned graduate surveys.

Student Goal:
1. Goal Not Met - 82% of HIT students completed their academic plan for the 2022-2023 academic year.

Results Graduate Goal:
1. Inconclusive - Based on the graduate survey responses, no employer surveys were sent to evaluate the AHIMA entry level curriculum
competencies.
Student Goal:
1. The HIT program had a total of 28 active academic plans for academic year 2022-2023. The program identified 5 students who did not meet
their academic plan. This was due to various reasons that include withdrawing or being dismissed from the program. This resulted just shy of
our 90% goal. The HIT program will continue to monitor and review HIT student academic plans, while providing assurance that educational

Analysis needs of students are met.

Al Aeilan Graduate Goal: . .

lan 1. The HIT program had a total of 11 graduates for academic year 2022-2023. Each of the 11 graduates were sent the graduate survey using

Pla Institutional Research's survey link. At the close of the survey, the program received 6 responses. Of the 6 responses, 1 survey marked that they
were currently employed in a HIT related field. The 1 response indicated that they were hired previous to their entrance into the HIT program.
No employer survey was sent to evaluate the AHIMA entry level curriculum competencies. The HIT program will continue to monitor and
review graduate surveys sent after graduation. An employer survey will be utilized for any graduate that indicates that they were hired during
or after entrance into the HIT program.

Person

Responsible

Program Director & HIT Program Advisors (Faculty)




